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People in Harmony Annual Report 2022 
 
About the Charity 

 
People in Harmony (PIH), a charity and a company limited by guarantee, was established in 1972 to 
offer support, information and advice for, and about, mixed race people, couples and families. Also, to 
raise awareness of, and try to address, experiences of prejudice and isolation.  The organisation has 
developed and grown in many ways since those early days.  Over the years attitudes to, and, 
experiences of mixed race living has changed, but the need for support is as important as 
ever.  Statistical information from the 2021 Census showed that mixed race continues to be one of the 
fastest growing ethnic minority groups in the younger age group and there is now a greater acceptance 
that mixed race issues cannot be swept under the carpet or subsumed into the ‘black’ or ‘other’ 
designations.  It requires investigation and services that are more sensitively appropriate for mixed race 
people and families.  

 
The charity's mission statement is 'making mixed race matter' and its main aim is to raise awareness of 
mixed race issues and support for mixed race people and families by working to influence and improve 
ways in which public services such as education, health, social care and criminal justice are delivered 
to the mixed race population through discussion and debate, research, campaigns and the arts. PIH 
continues to contribute to debates and to respond to media requests for information and discussion.  It 
also offers support to those experiencing problems, for example within the education system and social 
care.  This has been an important aspect of charity's work over the decades, as has been the 
encouragement offered to people seeking to examine their social experiences. The newsletter, website, 
Facebook and Twitter accounts offer ample opportunities for such activity.  

 
The trustees confirm PIH has complied with the duty in section 17(5) of the Charities Act 2011 to have 
due regard to public benefit guidance published by the Commission.  The service that the charity 
provides to its members, the public, voluntary and statutory organisations and researchers, as well as 
the media, includes support and information on a range of mixed race issues.  PIH is able to assist with 
finding people among its members who are willing to be interviewed by the media, to support and 
participate in research projects, to link up with other members and to facilitate, or speak, at conferences 
and seminars.  PIH also sells a range of resources including conference reports and books.        

 
These services are all part of the core work of the charity that meet its objectives to promote good race 
relations and the elimination of discrimination on the grounds of race and to encourage equality of 
opportunity for persons of different racial groups. Also, to advance the education of the public in matters 
pertaining to the promotion and achievement of equality of opportunity for persons of different racial 
groups. 

 



Committee activity 

 The Trustees have continued to work with the aims and objectives when planning for the future 
of the organisation and have maintained a consistent approach in staying up to date with 
research and topics for and about mixed race for the work carried out.  Two magazines per 
year continue to be produced and published in full colour and were distributed by post and 
email.  They promote PIH well and have been positively received by members and supporters.  

 The administration of the charity has been carried out by a reduced number of trustees during 
the year.  Trustee and volunteer vacancies have been an increased activity during the year   
and advertised using our magazine, web and social media and Reach volunteering resulting in 
a positive result for our recruitment strategy.   

 The Independent Examiner continued their role to examine the charity accounts.  

 Joint work with other organisations has been considered in the planning of future activities 
including conferences and other events.  It is essential that PIH continues to offer relevant 
events and activities to younger people of mixed race and young mixed families enabling it to 
grow and expand its influence.  

 Trustee/Volunteer recruitment continued during lockdown using Reach Volunteering, adverts 
in PIH magazjne, the web, social media and personal contacts. New trustees were recruited 
from our membership and Reach volunteering.  

 The website continues to be hosted by New Information Paradigms with the internal email 
groups now hosted externally. The website continues to provide information about the work of 
the charity, events, new research, and reports and books which relate to mixed race issues and 
Links to useful resources.  It also includes personal articles and poetry and provides a platform 
for discussion with insights into the lives of mixed race people and families. The PIH Facebook 
page and Twitter account continue to be well populated with relevant current issues and links 
to useful websites. Members also continued to usefully access and contribute to the PIH 
WhatsApp group and the online member’s chat. The membership and subscription forms can 
be completed online, which together with our programme of activities, has increased our 
membership. 

 Monthly CHAT Zooms, initially started during Lockdown, continue to bring members and 
supporters together across the country and abroad to share their experiences and focus on 
topics of specific interest for our attendees.  

 The trustee successfully applied to use Canva Pro at no cost for media and communications 

 Google workspace is proving to be an excellent resource and a storage facility for the charity 

  A donation of £1,900 was received from Capital Group as a part of their Racial Justice 
programme 

 Valuable training for trustees and volunteers was by provided by SCC, Trust Advice and NCVO 
using online webinars. 

 The remainder of the National Lottery Community Awards Funds was used for a Children’s Art 
workshop, licenses for Zoom Pro, Shutterstock Images, Family Theatre Tickets and Social 
Media Engagement 

 Copies of Harmony newsletters from 1972/3 and PIH from 1989-2013, are stored with Lambeth 
Archives, as a significant part of the social history of mixed race, whilst funding is sought for 
digitalisation purpose to allow access by professionals and the public. 

  We have a busy and exciting time ahead with the development of increased sources of online 
communication available with members and the public. We look forward to members’ and 
volunteers’ continued involvement and support in the growth of the charity.         



                                                                                                                        

Annual General Meeting & Seminar 2022 

 
The AGM/Seminar 50th Anniversary, ”Past – Present – 
Future”, took place via Zoom in October with the seminar 
talks being recorded.   
 
The speakers provoked lively recollections and thoughtful 
discussions on mixed race social history over the decades. 
They were Chamion Caballero, Director Mixed Museum, 
Bradley Lincoln, Director FYC, Ahmina Pagliari, artist. 
     

Review of Annual Business and future plans. 

Our core functions are maintained through fees and small amounts from sales of our literature.   The 
annual subscription is due to be paid on 1st April each year and the increasing number of members 
paying subscriptions online and BACS assists with the administrative work of the charity.  We thank 
members for their ongoing support. 

Our registered office address is: 20-22 Wenlock Road, London N1 7GU. Committee continued to hold 
meetings online to protect the health and safety of all concerned during the pandemic. The Constitution 
allows for meetings to take place online and this has been carried out during the extended period of 
social distancing regulations.  Holding meetings by zoom has allowed many more members to take 
part. Online meetings have been one positive outcome of the covid restrictions those past few years. 
This will continue where appropriate.   

Trustees find the support from NCVO, CVS and Volunteer Services in London and online to be essential 
for the ongoing work and development of the charity. 

The trustees have committed to considering the following in relation to the future of PIH:           

 Continuing to plan and organise future events, including those online, using evaluation of 
previous events                                                                                                                             

 Recruitment of new trustees and members from the mixed race community to undertake 
some of the governing and administration work             

 Outsourcing voluntary work being carried out by trustees in addition to their trustee 
responsibilities 

 Pursuance of research funding opportunities and application for funds to support the work of 
the charity 

 Continue to apply for funding to archive and digitalise newsletters published from 1972 

 Further collaboration with universities and their students on issues of importance for mixed 
race matters 

 Continue to support research development and studies into mixed race matters being carried 
out by students and professionals  

 The attendance, interaction and contribution to our events, the evaluation and feedback we 
receive, all strongly indicate that the work of the organisation is valued and needed and still 
has an important role to play in Britain and the world today. 

 

 



Staffing 

The charity has no employed staff and the work of the organisation in providing services to both 
members and the public has been carried out by the trustees with support from volunteers.  

Communication lines by telephone, email and Zoom are kept maintained and available not only for the 
charity's use but also to offer information and support for families and people under pressure from 
statutory services.   

Volunteers 

We thank those who carry out many hours of voluntary work and who have supported the aims and 
objectives of People in Harmony.  We appreciate the web and communication work that continued to 
be done by Matt Hoskins supported by New Information Paradigm. We would like to record our thanks 
for the work contributed during the year by volunteers: Sue Adeyemo; Jenna Arrindell-Carty; Cindy 
Matthews; Remi Fairweather-Stride. 

We also thank Pauline Collins, for her work as Independent Examiner of PIH Accounts. 

Management Committee 2022 

Committee members, who are all members of the charity, are the Trustees of the charity and are 
Directors for the purpose of company law.  Those who served during the year are:   

Val Hoskins Chairperson; Amos Hurst Vice Chairperson; *Dr Michelle Balach-Ali; **Dinah Morley; Luke 
Stark; Dan Lewin; Jennifer Smith 

The committee are thanked for the valuable work they carried out, and their dedication and commitment 
given to their roles.  

*Resigned as Chairperson  05.04.22 
**Resignation from the board 15.10.22 . 
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